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IlcuxosioruyecKue COCTABJISIIONIAE TPAHC(HPOPMALMOHHBIX
NMPOLECCOB B MOJIUIEICKUX CTPYKTYypax

Isen /J1.B.
Xapvro6ckuil HayUOHAIbHBIU YHUGEpCUMEM BHYMPeHHUX Oell (YKpauna)

Pedopma nonuyuu — o00ma u3z camviXx BANCHLIX U CIONCHLIX 3A0AY COYUATILHBIX
npeobpaszosanuti 6 n0ovIx ycaosuax. Ho ocobenno cnoocnviv asusiemcsa pegopmuposanue
ROMUYUU 8 NOCMKPUSUCHBIX CUMYAYUsx, Ko20a ocyujecmeieHue pegopmvl ekioyaem 8 ceds
20paz0o bonvule, uYem HPOCMO «MeXHU4ecKoe peuleHue» Ul 6BHeuHue U3MeHeHUs 8
OoesamenbHOCMU NOTUYEUCKUX UHCMUMYMO8.

Llenv pabomvl — cpasHUmMeNbHLIL AHATU3 MPAHCHOPMAYUOHHBIX NPOYECCO8 NOIUYELICKUX
cucmem 8 pa3iUYHbLIX CMPAHAX U onpeodeieHue NCUXON0SUYECKOU CYWHOCMU PedopMUPOBAHUS.

Mamepuan u memoowl. Mamepuanrom ucciedo8aHusi NOCAYHCUTU OOKMPUHBL U 63271800l
COB8pPEeMEHHbIX 3apy0OedcHblX ucciedosameieli Ha MOOenU U HANpAasieHuss CO8epuleHCmMB08aAHUS
NOMUYEUCKUX UHCIUMYMO8, CMAamucmuyeckue OaHuvle, Xapakxmepusylouwjue pe3yabmanbl
nposedenuvix pegopm. B kauecmee  0az08bix Memooo8  UCCIEO08aAHUSL  UCNONb308AHDLL
CPABHUMENbHBIIL  AHANU3, cucmemamuszayus u o0000weHue OaHHbIX, NPeoOCMAaBiIeHHbIX 8
Hay4Hou 1umepamype.

Pezynomamul u ux ooécyymcoenue. Hecmomps na mo, umo noauyelickue cmpykmypol 3d
pyoexcom umerom cywecmeenHvle OMIU4Us Om COOMBEMCMEYVIOWUX UM OMeUeCmEeHHbIX U
@YHKYuoOHUpyIom 8 Opyeux peanusx, Cywecmeyom o00beKmueHvie NpeoOnoCulIKU Ol
KOHCMPYKMUBHO20 OCMUBICIIEHUs. U MBOPUECKO20 NPUMEHEHUs UX Onvlma 6 Hauiel cmpawe.
3nauumenvrblie 8pemeHHble U COOEPHCAMENbHBIE USMEHEHUS 8 dMANax npogeccuoHaIu3ayul, 8
pe2nameHmax — npogheccuoHanvbHou  0esimeNbHOCmU,  NOCMOsHHble — mpaHchopmayuu U
HEYCMoU4U80CMsb 3aKOHOOAmenbHOU 0a3vl mpebyrom om npedcmasumenei NoIUYEUcKou
npogeccuu  6cex  YypoeHell  BbICOKOU  20MOBHOCMU U  CHOCOOHOCMU — OCYUWECmEIISmb
npogeccuonanvHylo 0essimenbHOCmb 8 YCIOBUAX NepeMeH, 4mo aKmyaiusupyem npoonemy
ACUXOTI02UUECKO20 CONPOBONCOEHUS PedhOpM.

3akntouenue. Aunanuz noauyerickux pegopm 3a pybexcom nokasvieaem, umo pegopmbl
Mozcym  Oblmb  YCNEWHbIMY, eClu NPOoBoouUMble OpP2aAHU3AYUOHHbIE UIMEHeHUs umerom Ol
COMPYOHUKO8 — NONOACUMENbHBIN — NCUXONOSUYECKULl  CMbBICA,  KOMOpbll — 0becneyusaemcs
COOMBEeMCMBYIOWUMY — NPOCPAMMAMU, — HANPABNEHHLIMU — HA  (opmuposanue  4yscmea
ACUXONI02UYECKOU 3AUWUWEHHOCMU U YY8CMBA NCUXOIO0SUYECKOU CONPUYACMHOCMU  IMUM
U3MEHEeHUSIM.

Knrouesvie cnosa: mpancgopmayuonnsvle npoyeccwvl, npo@eccuoHaibHAsi UOEHMUYHOCHD,
UHCIMUMYYUOHATbHbIE U3MeHeHuUs, NCUXOI02UYeCKas bezonacnocmo, adanmayus,
ACUXOTI02UYECKAS] BOBILEYEHHOCb 8 USMEHEHUs.
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The reform of law enforcement agencies is one of the most important and difficult tasks of
social transformation in all conditions. But it is especially difficult to provide the reform in post-
crisis situations, when the reform involves much more than just a “technical solution” or
external changes in the activities of the police institutions.



The purpose of this work is a comparative analysis of the transformation processes of police
systems in different countries and the detection of the psychological essence of reform.

Material and methods. The research is based on the theories and views of modern foreign
authors on the models and areas for police institutions’ improvement; on statistical data, which
characterize the results of the reforms. As the basic research methods the comparative analysis,
systematization and compilation of the research data presented in the scientific literature were
used.

Findings and their discussion. Despite the fact that police forces abroad have significant
differences from their respective domestic ones and function in other realities, there are
objective preconditions for constructive reflection and creative application of their experience
in our country. Significant temporal and substantial changes in the stages of
professionalization, in regulation norms of professional activities, ongoing transformation and
the instability of the legislative base demand the high willingness and ability to carry out
professional activities in the conditions of change from all the representatives of the police
profession, and that actualizes the problem of psychological support of reforms.

Conclusion. The analysis of police reforms abroad shows that the reforms have a chance of
success if the organizational changes have a positive psychological meaning for employees,
which is provided by the relevant programs aimed at developing a sense of psychological safety
and psychological involvement in these changes.
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