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CrtuiieBbie 0COOCHHOCTH CAMOPETYJISINN Y paOOTHUKOB YTOJIOBHO-
UCIIOJTHUTEJIBHOM CITY>KObI C pa3HbIM YPOBHEM MCUXOJOTHYECKOM
TOTOBHOCTH K MHHOBAIIMOHHOM JIEITEIbHOCTH

Anexceenko H.B.
Xapvro6ckuil HaYUOHAIbHBIU YHUGEPCUMEM BHYMPEHHUX 0ell, YKpauna

Ha ceco0nswnuil Odenv ocywecmensemcs pegopmuposanue y20108HO-UCHOIHUMENbHOU
cucmemvl YKpauHul ¢ opuenmayueli Ha muposoe cooowecmeao. Cospemennvie 3a0a4u, KOMmopbie
NPUXOOUMCs peulams pabOMHUKAM Y20108HO-UCHOIHUMENLHOU CAYH#CObl, mpedyiom om Hux
appexmusnoll  camopecyniayuu, uymo odecneuusaem CAMONO3HAHUE U  IMOYUOHAIbHO-
YEeHHOCMHOe OMHOUEHUE K GbINOIHAEMOL 0esamelbHOCHU.

Llenvy Oannoil Hayunoi pabomvl — 6blAGUMbL CMULEBbIE OCODEHHOCMU CAMOPEYIAYUU Y
PAOOMHUKOB V20N108HO-UCHOTHUMENbHOU CNYHCObL € PA3IUYHBIM YPOBHEM NCUXOJOSUYECKOL
20MOBHOCU K UHHOBAYUOHHOU 0esImeNbHOCHU.

Mamepuan u memoowt. C nomowwpro onpocuuxa B.E. Knouko u O.M. Kpacuopsaoyesoii u
KAACMEPHO20 aHAIU3a No mMemoody k-cpednux oviau cpopmuposanvl epynnvl ¢ pasHviM YPOSHeM
(HU3KULL, CPeOHULl U 8bICOKULL) NCUXOIOSUYECKOL 20MOBHOCMU K UHHOBAYUOHHOU 0esimelbHOCIU.
Ilepsyto epynny (c nuskum yposnem) cocmasuiu 82 ucnvimyemwvie, 80 6MOPYIO 2pynny (c
8bICOKUM Ypo8HeM) owino 77 ucnvimyemulx. bvin npumenen onpocuux « Cmuie camopeynsayuu
nosedenusy (CCIIM) B.H. Mopocanosoii.

Pe3ynomamul u ux oocyxycoeHue. Ycmanogienvl 00CMOGEpHble pA3IUYUsL NoKazameneu
UHOUBUOYATILHO2O CMUNAL CAMOpeYIayuU Y paboOmMHUKO8 Y20 l06HO-UCHOIHUMENLHOU CLYHCObL.
Pabomnuku ¢ 6vlicokum yposHem  NCUXONOSUHECKOU 20MOBHOCMU K  UHHOBAYUOHHOU
dessmenvHocmu 6onee camocmosmenvhel, 2UOKO U AOEK8AMHO peazupyrom Ha UMeHeHue
yenosuil, boniee 0CO3HAHHO docmuearom yeieud. Pabomuuku ¢ HU3KUM YpOGHeM UCHbIMbLEAIOM
MeHee 8blpadiCenHyl0 NOmpebHOCMb 8 0CO3HANHOM NAAHUPOBAHUU U NPOSPAMMUPOBAHUU CB0E20
nosedensl, OHU OoJlee 3a8UCUMbBL OM CUMYAYUU U MHEHUSL OKPYICAIOWUX TH00ell, YUMo CHUMCAem
B03MONCHOCMb KOMNEHCAYUU HeONaoONpUsSMHbIX Ol OOCIMUMNCEHUsT NOCMAGNIeHHOU  yeau
JUYHOCMHBIX 0COOEHHOCME.

3akntouenue. Ycnewnocmv 061a0€HUs HOBbIM  BUOOM  OeAMeNbHOCMU  3A8UCUm  OMm
coomeemcmeus. CMuegblx 0cobeHHocmel pezyiayuu U mpedosanHull 0c8au8aemMozo 6uoa
AKMUBHOCMU.

Kniouesvie cnoea: unHOBAUUOHHAS — 0eAMENbHOCMb,  JIUYHOCMb,  NCUXOAOSUYECKAs
20MOBHOCMb, NPOPECcCUOHANbHA 0esAmMeNbHOCIb, CaMOpe2Yaayusl, Y20l08HO-UCNOIHUMENbHAS
cnyorcoa.
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To date, the reform of the penal system is going on in Ukraine, which focuses on the
international community. Modern challenges that must be solved by employees of the criminal
and executive service require their to effective self-regulation, which provides self-awareness
and emotional-value attitude to the performed activity.



The purpose of the scientific work is to reveal the stylistic features of self-regulation among
employees of the criminal and executive service with different levels of psychological readiness
for innovation.

Material and methods. Applying the questionnaire to measure the psychological readiness
for innovation (by V.E. Klochko, O.M. Krasnoryadtseva), and using the cluster analysis (method
k — mean) groups with different levels (low, medium and high) of psychological readiness for
innovation were formed. 82 subjects were included in the first group (low level), 77 subjects
were included in the second group (high level). The questionnaire "Style of behavior self-
regulation™ by V.l. Morosanova was used.

Findings and their discussion. Significant differences in indicators of individual style of self-
regulation of the employees of the criminal and executive service with different levels of
psychological readiness for innovative activity were established. Thus, staff of the criminal and
executive service with a high level of psychological readiness for innovation is more
independent, flexible and adequately respond to the changing environment, more consciously
reach goals. Employees of the criminal and executive service with low level are experiencing
less pronounced need for conscious planning and programming of their behavior, they are
more dependent on the situation and the views of other people, which reduces the possibility
of compensating adverse personality characteristics for achieving the goal.

Conclusion. Success in mastering new types of activities depends on the correspondence of
the stylistic features of regulation and requirements of the activity type.
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