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XapaKTepHbIM ABAEHWEM NOCAeAHUX AecATUNeTuin gns Pecnybnaukn Benapycb, Kak U Apyrux cTpaH
MWpa, CTAHOBWUTCA BHELLHAA, BHYTPEHHAA U MaATHMKOBasA Murpauma. Murpauua BO3HWKaeT No pagy
MPWYUH, BKIKOYAA YPOBEHb M KAYeCTBO XWM3HW, COLMANbHOE HEePaBEHCTBO, SKOHOMMYECKOE pa3BUTUE
pervoHoB, TpeboBaHMA pbiHKA U YPOBEHb KBAaZIMPUKALLMM HACENEHUA.

Lenb ctaTbM — NpOaHanU3npoBaTb BAMAHWE MUIPALMKU HaCeNeHWsa Ha PbIHOK Tpyaa Pecnybnvku
Benapycb 1 pa3paboTaTb PEKOMEHAALMM MO €ro COBEPLIEHCTBOBAHMIO.

Matepran u metogbl. MaTepranom ANA W3YyY4EHUA MOCAYKMAW  CTAaTUCTUYECKME [aHHble
HauMoHanbHOro cratucTMyeckoro komuteta Pecnybamku Benapycb, rocyaapcTBeHHble NPOrpaMmHbIe U
HOPMATUBHbIE AOKYMEHTbI, 3NEKTPOHHblE MHGOPMALUMOHHbIE pecypcbl, Nyb6AMKaLMK CreumMannctos B
nepuoamyecknx nsgaHuax. OCHOBHble METOAbl UCCNeA0BaHUA: CTaTUCTUYECKOE CPaBHEHWE, aHaAu3 U
CUHTE3, NPOrPaMMHO-LLENEBOM METOL.

Pe3ynbTatbhl U ux obcyxpeHue. B pabote packpbiBatloTCA MPUYMHbI BO3SHMKHOBEHUA U Pa3BUTUS
MUTPALMOHHBIX MNPOLECCOB B pecnybanKe, aHAAM3MPYHOTCA MPOLECCHI MepemMelleHna  TPYLOBbIX
pecypcoB BHYTpPM CTpaHbl U 3a ee Npeaenbl, AeTa/IbHO PAacCMaTPMBAOTCA MAATHUKOBAA MUrpauma m
ypbaHM3aLma, M3MEHEHWe CyLLEeCTBYIOWEN CUCTEMbl 3aHATOCTM, HEAOCTATOK KBa/MPULMPOBAHHbLIX
Kagpos 1 6e3paboTuua, npesnaratoTca BO3MOMXKHbIE NYTU peleHna Npobaem BHEWHEN U BHYTPEeHHeN
Mmurpaumn.

3akntoueHue. dPPeKkTMBHOE ynpaBaeHMe NPoLEeccaMn MUrpaLmMm, COXPaHEHME U Pa3BUTUE TPYLOBbIX
pecypcoB BO3MOXHO AMWb MPU ONTUMAJIbHOM COOTHOLWIEHMU BCex (GaKTOPOB, CNOCOOCTBYHOLULMX WX
pPa3BUTMIO KaK B OTAENbHbIX PErMOHAX, Tak U B pecnybnnKke B uenom. MpuUHATUE Mep MO COXPaHEHUHo
pabouyeit cuAbl Ha MecCTax, MPUB/IEYEHUIO BbICOKOKBAAMOULMPOBAHHbBIX KAApoB WM3-3a pybexa,
pa3paboTKe Nporpammbl Pa3BUTUA PErMOHOB byaeT 61aronpuUATCTBOBaTL NOBbILEHWIO KAYECTBA KU3HM
HaceneHus.

KnioueBble cnoBa: murpauusa, pPbIHOK TPyAa, TPYAOBbIE Pecypcbl, YMCAEHHOCTb HacesneHus,
yp6aHu3aumsa, ropos, 3aHATOCTb.
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A characteristic phenomenon of the last ten years for the Republic of Belarus, as well as other
countries of the world, is external, internal and pendulum migration. Migration occurs for a number
of reasons, including the level and quality of life, social inequality, the economic development of
regions, market requirements and the level of qualification of the population.

The purpose of the article is to analyze the impact of population migration on the labor market of the
Republic of Belarus and to work out guidelines for its improvement.

Material and methods. The material for the study was the statistical data of the National Statistical
Committee of the Republic of Belarus, state program and regulatory documents, electronic
information resources, publications of specialists in periodicals. The basic research methods were
statistical comparison, analysis and synthesis, the program purpose method.



Findings and their discussion. The article discusses the causes and development of migration
processes in the Republic, analyzes the processes of labor movement within the country and abroad,
examines in detail pendulum migration and urbanization, changes in the existing employment system,
shortage of qualified personnel and unemployment. Possible solutions to external and internal
migration problems are offered.

Conclusion. Effective management of migration processes, conservation and development of labor
resources is possible only with an optimal ratio of all the factors contributing to their development in
both individual regions and the Republic as a whole. Taking measures to preserve the workforce locally,
to attract highly qualified personnel from abroad, and to elaborate the Region development program
will be conducive to the improvement of the quality of life.
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