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HuarHocTnyeckie BO3MOKHOCTH
MHCTPYMEHTapusA B IpodecCuOHaATbHOM
oT6ope BomuTeNNEl TPAMBAs

IToramesa 10.J1.
Yupexcoenue 06pasosanus «Bumebckuti 2ocyoapcmeennulil yHusepcumem umenu I1.M. Maweposa»

B daHHOU cmamobe paccmampusaromcs 803MOMHOCMU UCN0/16308dHUS QUAZHOCMUYECK020 UHCMPYMEeHmMapus 8 npogeccuoHas16HoOM ombope 80-
Odumeseli mpameds. AKueHm cOe/dH Hd U3y4eHUU CAMOOUEHKU dzpeccusHocmu u cmpamezuli nogedeHus 8 KOH@/UKMe 8 npogeccuoHd/1bHomM npodusie
sodumes mpameas. [10006paHbl MemoOUKU 015 OUeHKU OdHHbIX Kayecmas y sodumeseli mpamaads. /JaHa OyeHKd 803MOMHOCMU UCN0/16308dHUS mecmad
A. AccuHzepa u onpocHuKa Tomaca (8 adanmayuu H.B. MpuwuHoU) 8 NpogeccuoHasbHOM NcuXxo102u4eckom ombope sodumesneli mpameas.

Liesb pabomel — 8bisig/eHUe QuazHOCMuUYeckux 803moxcHocmeli mecma A. AccuHzepad u onpocHuka Tomaca (8 adanmayuu H.B. FpuwuHoti) 8 npogec-
CUOHA/6HOM Ombope sodumeseli mpameas.

Mamepuan u memoosl. Memodosozuyeckoll 0cHogol 0/19 U3yyeHus A64191Ucb GakmopHblli No0xo0 K npodombopy T.I1. 3unueHko u A.A. Ppym-
KUHd, meopus depeccusHocmu U.A. @ypmaHosd. B xode amnupu4eckozo ucc/i1e008dHUS UCN0/16308dHbI NCUX02pddudeckuli onpoCHUK, pa3pdbomaHHsil
T.M. 3uHyeHKo, mecm A. AccuHzepd u onpocHuK Tomaca (8 adanmayuu H.B. TpuwuHo).

Pe3ybmamel u ux ob6cywdeHue. B xode aHanu3a 6bi10 yCMAHOB/1eHO, Ymo wikaabl «[lpucnocobseHue» u «Komnpomuce» (onpocHuk Tomaca),
a makxce nokdasamesie mecmd A. ACCuHzepd «AzpeccusHOCMb» NO380/ISHOM COOMHECMU pe3y/lbmdmsl 8bIN0/HEHUs OdHHO20 mecmd C YpOBHeM ycnew-
Hocmu npogeccuoHanbHoU desmesibHocmu 8ooumes mpameds. ObHApymeHd 83auMoCBsn3b WKa/bl «IPdekmusHOCMb 0esmebHOCMU» € 803pdCMOM
u co cmaxcem pabomel. Ha 0cHoBe CpasHUMe/IbHO20 U KOPPeAyUOHHO20 dHA/U3d NPUXOoOUM K 861800y 0 MOM, Ymo mecm A. AccuHeepd «Azpeccus-
HOCMb» U WKasel «[pucnocob/ieHue» u «<Komnpomuce» onpocHuka Tomaca (8 adanmayuu H.B. TpuwiuHoU) MOXHO 8K/104UMb 8 CNUCOK Mecmos, peKo-
MeHOYyeMbIX K UCN0/16308aHUI0 8 Meponpusmusnx npodom6opd sodumeseli mpamedas.

3akatoueHue. /15 sodumeseli mpameds NpogPeccuoHd/1bHO 3HAYUMbI He MO/IbKO ChOCOBHOCMb Y8epeHHO NPUHUMAMb Cepbe3Hble peleHus, 6pamos
Ha cebs 0m8emcmaeHHOCMb 8 C/I0MUCHBIX CUMYAyUsX, HO U CO6/1t00eHUe 06WenpuHImMeblX HOPM N0BedeHUs U YpdeHOBEWEeHHOCMb, CaMo06/1dadaHue, m.e.
yMeHue cOepyusdme dzpeccu8HOCMb 8 OMHOWEHUSX, d MAKYe 8bicmpdausdmb onpede/ieHHYH0 /IUHUD nosedeHus. [ldHHble kayecmad moz2ym 6bimb Oud-
2HOCMUPOBAHbI 8 X0J€e NPOPECCUOHA/NBHO20 NCUX0/102U4ECK020 0MBOPd C NOMOW,bI0 Mmecmad A. AcCuHzepd U onpocHUKd Tomacd (8 adanmayuu H.B. Mpu-
wuHo).

Karouesble cn108a: npogeccuoHasbHelli ombop, Bo0umenu mpameads, dzpeccusHocms gooumesedi, cmpamezuu nogedeHus 8 KOH@/UKkme, npogec-
CUOHA/bHLIU Npoduse.
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This article discusses the possibilities of using diagnostic tools in the professional selection of tram drivers. The emphasis is made on the study
of self-assessment of aggressiveness and strategies of behavior in a conflict in the professional profile of a tram driver. Methods for assessing tram drivers’
qualities were selected. An assessment of the possibility of using A. Assinger test and Thomas questionnaire (adapted by N.V. Grishina) in the professional
psychological selection of tram drivers is given.

The aim of the work is to assess the possibility of using Assinger test and Thomas questionnaire (adapted by N.V. Grishina) in the professional selection
of tram drivers.

Material and methods. The methodological basis of the study was the factorial approach to the professional selection of T.P. Zinchenko and
A.A. Frumkin, the theory of aggressiveness by I.A. Furmanov. In the course of the empirical research, the psychographic questionnaire was used developed
by T.P. Zinchenko, A. Assinger’s test and Thomas’ questionnaire (adapted by N.V. Grishina).

Findings and their discussion. In the course of the study, it was found out that“Adaptation” and “Compromise” scales (Thomas questionnaire), as well
as “Aggressiveness” indicator of A. Assinger’s test allow us to correlate the results of this test with the level of success of the tram driver’s professional
activity. The interrelation of “Activity efficiency” scale with age and work experience was found out. On the basis of comparative and correlation analysis,
we come to the conclusion that “Aggressiveness” in A. Assinger’s test and “Adaptation” and “Compromise” scales of Thomas questionnaire (adapted
by N.V. Grishina) can be included in the list of tests recommended for using in professional selection of tram drivers.

Conclusion. For tram drivers not only the ability to confidently make responsible decisions, take responsibility in difficult situations, but also
adherence to generally accepted norms of behavior and poise, self-control, i.e. the ability to restrain aggressiveness in relationships, and build a certain
line of behavior are professionally important. These qualities can be diagnosed in the course of professional psychological selection using A. Assinger test
and Thomas questionnaire (adapted by N.V. Grishina).
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