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Oco0eHHOCTH TICUXOJIOTUYECKOTO 00ECTIEYeHUSI CHCTEMBI YIIPABIICHUS
HEPCOHAJIOM Ha KEeJIE3HOI0POKHOM TPAHCIIOPTE: TAIbl BHEPEHUS

Banuenko JI.B.
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Cmambs noceésaujena 6HeOpeHUuI0 cUucmembl NCUXO0JI02UUECK020 obecneyenus ynpasieHus nepcoHalom
Ha JICeNie3HOO00POICHOM MPAHCHOPMIE.

Lenv cmamvu — 000CHOBAMb AKMYATLHOCMb  NCUXONOSUYECKO20 ObecnedeHuss YnpasieHusl
NepCOHANOM HA JHCENE3HOOOPOICHOM MPAHCNOPMeE, pPACCMOMPEmMsb 603MOJICHbIE IMANbl GHEOPEeHUs
cucmembl NCUXONO2UHECKO20 obecneveHus U npeooCmasums NPakmuyecKue pesyibmambvl 6HeOPeHUs
OMOENbHBIX NIEMEHMO8 OAHHOU CUCEMbI.

Mamepuan u memoowl. Mamepuaiom ROCIYHCUNU UCCLEO08AHUA NO BONPOCAM NCUXOIOSUYECKO2O
CONPOBOIICOEHUs YNPABNEH U NEPCOHANOM U NPOPEeCcCUOHANbHOU OeamenvHocmu. J[na peanusayuu yeiu
ObLIU UCNONIBL3068AHbL IMNUPULECKUE MEMOObL.

Peszynomamol u ux obécyyucoenue. B cmamve paccmompenvl 5mansvi 6HeOpeHUs NCUXOIOSUYECKO20
obecneuenus cucmemvl YNpasieHusi NEePCOHANIOM HA  HCENe3HOOOPOICHOM MPAHCHopme, Memoobl
OUACHOCIUKU CUCTeMbL YNPAGIeHUsl NePCOHANIOM U Pe3YIbMAambl NPAKMUYEcK020 6HeOPeHUs. INeMEHMO8
NCUXONI0SUYECKO20 0becnedeH s YNPaGIeHUs NEPCOHATIOM HA HCENe3HOOOPOICHOM MPAHCIOpMe.

3axntouenue.  Ilcuxonoeuueckoe obecneueHue  cucmemvl — YNpasieHuss NePCOHAIOM — OACM
B03MOJICHOCMb  BLIAGIAMb COOMBEMCMEUE NCUXONOLUYECKUX KAYecme NepcOHAaNd 6blNOJHAEMOU UMU
O0esamenbHOCmuU, — a  MAKdce  CB0eBPEMEHHO  Npedynpexcoams  Gopmuposanue U  pazsumue
npogeccuonanrbHuix deghopmayutl TUYHOCHU.

Knioueewie cnoga: ncuxonocuyeckoe obecneuenue, ynpaeienue NepcoHAIOM, HCENe3HOOOPOIHCHbL
mpancnopm, OUAZHOCMUKA CUCMeMbl YAPAGIeHUs, NCUXOI02udeckas 0e30nacHOCmb NepcoHad,
AHMUKOPPYRYUOHHAS OeSIMENbHOCHIb.
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The article is devoted to the introduction of the psychological support system for personnel
management in railway transport.

The purpose of the article is to substantiate the relevance of the psychological support of personnel
management in railway transport, to consider possible stages in the implementation of the psychological
support system and to provide practical results for the implementation of individual elements of this
system.

Material and methods. The material was research on the psychological support of personnel
management and professional activities. Empiric methods were used in the research

Findings and their discussion. In the article the stages of introduction of the psychological support of
the personnel management system in railway transport, the methods for diagnosing the personnel
management system and the results of the practical implementation of the elements of the psychological
support of personnel management in railway transport.

Conclusion. Psychological support of the personnel management system will make it possible to
identify the correspondence of the psychological qualities of the personnel’s activities, and also to
prevent the formation and development of professional deformations of the person in a timely manner.
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