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NPO®ECCUOHA/IbHbIA POCT NPENOAABATE/EN
KAK MHONKATOP HAYYHO-NMEAQATOINrMYECKOro
NOTEHLUUANA YHUBEPCUTETA

O.l. AipoLweHKo
UHcmumym ebicuiezo obpazosarHus HATMH YkpauHsi

B ycnoBuaAX WMHCTUTYLMOHHOW aBTOHOMWMM ocoboe 3HayeHue npuobpeTaeT co3gaHWE MOLLHOTO
Hay4yHO-neagarornyeckoro norteHuuMana, OT KOTOPOro 3aBUCUT nNoOBbllLeHWMEe KayecCTBa BbICLLEro
06pa3oBaHMA, YCMELWHOCTb BXOMAEHUA OTEYECTBEHHbIX YYPEXAEHWA Bbiclero obpasoBaHuA B
EBponeiickoe obpasoBatenbHoe n EBponeiickoe nccnenoBaTeNbCKkoe NPOCTPAHCTBO. MONOKUTENbHDIN
pe3ynbTaT 3aBUCUT OT NPOdECCUOHANIbHOIO POCTa NpenoaasBaTeneu.

Llenb nccnegoBaHma — Ha OCHOBE M3YYeHMA OTEYECTBEHHbIX NMPAKTUK BbISIBUTb, NPOAHAIM3MPOBATb U
HaZ/eXKallle OUEHWUTb CBA3b M B3aMMO3aBUCMMOCTb NPOPECCMOHANbHOIMO PocTa npenogaBaTeniei u
Hay4YHO-NeaarorM4yeckoro NoTeHumnana yHMBepCUTETOB.

Matepuan u metoabl. MaTepranom MOCAYKUAM HAYYHble CTaTbM O Hay4yHO-MeAarormyeckom
noteHumane n NpPodpeccMoHaNbHOM Pa3BUTMM NpenogasBaTesieil OTeYECTBEHHDbIX YUPEKAEHUI BbICLIErO
06pa3oBaHUA, pesynbTaTbl NpoBeaeHHoro WMHCTMTyToM Bbicwero o6bpasosaHua B 2019 roay
obueHaunoHanbHoro onpoca «lpuopuTeTbl M NOTPEBHOCTU PasBUTUS YHUBEPCUTETOB YKpauHbl B
npouecce pedoOpPMUPOBAHUA BbICLIErO 0OPa30BaHUSA B KOHTEKCTE €BPOMENCKON WHTerpauumy,
€)KerogHble OTYeTbl PEKTOPOB YHMBEPCUTETOB U pPe3y/ibTaTbl PEMTUHIOBOrO OLEHMBAHUA AEeATe/NbHOCTU
npenogasaTtenen. Mcnonb3oBaHbl MeTOAbl aHKETUPOBAHWA, aHanu3a, CUHTEe3a, CUCTeMaTU3aLuM,
CpaBHeHUs, 0606LeHuA.

Pe3ynbTatbl U X o6cyKaeHue. ABTOHOMUSA YHUBEPCUTETOB pacluMpAEeT UX BO3MOMKHOCTM B M/aHe
npodeccMoHanbHOro pocta npenogasBaTtesieil 33 CYeT MNPUMEHEHMA  COBPEMEHHbIX  Gopm
npodeccnmoHanbHOro  pasBuTMA. ITo  obecneumBaeT HapalwuMBaHWE  Hay4yHO-MeAarormyeckoro
noTeHLMana saBegeHnin Bbicliero 06pasoBaHUA U cNocobCcTBYET KapbepHOMY POCTY NpenogasaTenei.

3aKknwueHue. ABTOHOMUA YHUBEPCUTETOB MO3BOJAET WCMNO/b30BaTb OMNTUMaJbHOE KOJMYECTBO
¢dakTOpoB NpodeccMoHanbHOrO Pa3BUTMA NpenofaBaTesel M HapawmBaTb Hay4YHO-MeAarorMyeckui
NoTeHUMaN yuperaeHuni Bbicliero o6pasoBaHus. NpodeccnoHanbHbIM POCT NpenogaBaTenelt U Hay4YHo-
nefarorMyeckMini  NOTEHUMAN YHUBEpPCUTETA B3aMMOCBS3aHbl: NpodeccMoHanbHbIi pocT Tpebyet
HaZ/iexallero Hay4yHO-MeAarorMyeckoro noTeHuMana, B CO343HMM  KOTOPOro npenogasBaTtenv
NPUHUMAIOT aKTUBHOE yYacTue.

KnioueBble cnoBa: aBTOHOMMA, YuYpeXKAeHMe BbiCLero 06pa3oBaHWMA, KapbepHbIA  POCT,
MeXXayHapoaHas MOBWIBbHOCT, Hay4yHO-NeAarornyeckui noTeHuman YHUBEPCUTETA,
npodeccrmoHanbHoe  pas3BuTME  NpenogaBatenel,  Ny6AMKAUMOHHAs  aKTMBHOCTb,  GOpMbl
npodeccnoHanbHOro pasBUTUA.
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In the conditions of institutional autonomy, the creation of a strong scientific and pedagogical
potential is of particular importance, on which the improvement of the quality of higher education
and the successful entry of domestic higher education establishments into the European Education
and European Research Area depend. A positive result depends on the professional development
of teachers.



The purpose of the paper is to identify, analyze and properly assess the relationship and
interdependence between the professional development of teachers and scientific and pedagogical
potential of universities, on the basis of the study of domestic practices.

Material and methods. The material was scientific articles on the scientific and pedagogical
potential and professional development of teachers of domestic establishments of higher education,
the results of a nationwide survey “Priorities and needs of the development of universities in Ukraine in
the process of reforming higher education in the context of European integration”, annual reports of
university rectors and the results of rating assessment of teachers’ activities. The methods of
guestioning, analysis, synthesis, systematization, comparison and generalization were used.

Findings and their discussion. The autonomy of universities increases their opportunities in terms of
professional development of teachers through the application of modern forms of professional
development. This ensures that the scientific and pedagogical potential of higher education
establishments is enhanced and contributes to the career development of teachers.

Conclusion. The autonomy of universities makes it possible to use an optimal number of factors for
the professional development of teachers and to increase the scientific and pedagogical potential of
higher education establishments.
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